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Executive 
Policy implementation integrates diverse elements, which help in creating a profoundly different focus on the underlying concepts. Development of essential details that are defined in this case focus on ensuring that the implementation process is successful. The current economic environment is harsh which means that as the standards of living increase, it creates a deficit in individual earnings. Increasing minimum wage to $10 per hour I a realistic option although it is difficult to engage all the stakeholders within the industry where they would be able to discuss and come up within a solution.  
Implementation analysis 
Tractability of the problem 
The implementation of the policy will develop both risks and benefits. Therefore making better choices defines critical concepts that define positive development. Even though the policy is beneficial to all employees, management will focus on curtailing these challenges, which provide a strategic understanding of challenges within the system. Implementing a raise is always going to be a difficult task. These leaders can sabotage the move to implement the developed policy. The magnitude of the harm is high considering that despite the positive influence of the policy implementation, it is unlikely to pass this stage, which is detrimental to the development of critical issues that define basic policy implementation.
The causes of the problem are well understood considering that there is a regular interactive focus on critical elements that provide greater emphasis on the underlying behavioral aspects. Understanding the sources of these challenges helps in determining important ways where it would be possible to integrate alternative measures, which can be considered, and have a strong indicative atmosphere. The challenges in policy implementation need to be countered to avoid developing many policies that are only implemented halfway which is detrimental to the development of an issue that is being well developed (Dunn, 015). 
The target group is huge thus; the failure to pay employees an increase in minimum wage is likely to have a detrimental influence on their commitment. It is difficult to find an amicable solution that can help in defining strategic measures that can be used to engage employees across different fields in determining decisive measures, which describe necessary changes. The change is hugely needed considering the changing economic times (Weimer & Vining, 2017). Every employee is entitled to better working conditions and better pay which ensure that they remained highly motivated and committed to accomplishing the available tasks.
The focus on technology defines better measures, which need to be evaluated, considering that there is a better organization on key concepts that define the change process. Therefore, the technological aspect, in this case, should consider integrating positive measures that promote policy development. Technology outlines the critical underlying process, which influences the implementation process based on the underlying assertion (Eikeland & Skjærseth, 2016).
The variables that are integrated into this case include wages, benefits, and profit margins and loses. The area variables that are directly affected by the proposed policy. The critical evaluation of the underlying measure providing a strong focus on developmental concepts, which define a higher level of engagement where it would be easier to adopt the changes.

Policy structure 
[bookmark: _GoBack]The policy is focusing on increasing the minimum wage to $10.00 from the current $7.25 per hour. Majority of individuals whose earning is defined by minimum wage are high school graduates who do not have a college education.  The changing economic environment has made difficult for individuals to meet their basic needs based on the current minimum wage rates. Thus, the $10.00 minimum wage will be for individuals with the lowest level of education. The significant challenge to the implementation process is the lack of goodwill from stakeholders especially employers. Employers are obsessed with maximizing profits while minimizing costs.
There is no known technology that is well engaged and provides an analysis of the existing challenges based on system implementation. The critical focus on the existing issues is based on research, which provides a critical understanding of important elements, which define a greater evaluation of the underlying issues.
Policy variables. 
The policy variables that are identified in this case define a general understanding of key concepts, which define a greater understanding of the policy development. The variables include organization profit margins, government revenues employee income. These variables are directly influenced by the move to increase the cost. Increased pay will lead to reduced profit margins since the companies will be required to pay their employees extra amount. The government will also have a higher tax return based on the increased taxation brackets based on the increased income. Employee income forms the basis of the policy development providing a greater evaluation of key processes that define a greater understanding of the key measures that are being implemented.
Implementation context 
The implementation context provides focus on both social, political and organizational considering that they define critical measures that define positive change within a given setting. The implementation integrates diverse concepts, which are essential in determining better developmental concepts. The implementation process integrates key concepts, which define greater evaluation of the underlying concepts. Strategic understanding of important elements, which are defined in the overall program development. Social, political and organizational constraint on the program provides a greater emphasis on key processes that define positive development. A critical evaluation of key concepts that are integrated into this case help outline key measures, which define positive development. Social and organizational context provide a greater understanding of the integration of the minimum wage increase to $10.00. The limitations that are highlighted in this case include the inability of the organization to pay employees additional cash, which would limit the policy implementation considering that they are willing but unable.
Conclusion 
The integration of different elements plays a strategic understanding of key features that define social and political development. The policy implementation has a significant influence on social development considering that they identify specific factors, which can be engaged in a different environment to determine any changes within the implementation level. 
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